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ARTICLIE X
RECOGNITTION

WHERFAS, a majority of the teachers in the positions designated in
the unit described below in the Waldwick School District have desige
nated the Waldwick Education Associatisn as their representative for
the purpose of collective negotiations; and,

WHEREAS, such teachers constitute en appropriate unit for collective
negotiations; now, therefore, be it

Resolved that pursuant to Chapter 303, Public Laws 1968, the Board eof
Education of Waldwick, New Jersey recognizes the Waldwick Education
Association as the exclusive representative for collective negotiation
concerning the terms and conditions of employment of full time certi-
fied teacher personnel under contract included in the unit described
below: '

Classroom teachers, nurses, guidance counselors and directors,
librarians, social workers, psychologists and department chair-
men.

The term '"teacher!", when used hereinafter in this Agreement, shall
refer to all professional employees represented by the Associatien in
the negotiating unit as above defined, and references to male teachers
shall include female teachers.
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executed this Agreement.

This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.

Negotiations must be concluded prior to the public hearing of the Board
of Education budget in January unless further extended by mutual agree-
ments.

Minutes of each session will be kept, typed, and shall be signed by
representatives after approval.



ARTICLE IIIl
GRIEVANCE PROCEDURE

1) A “'grievance' is a claim based upon an event or condition which affects
the terms and conditions of employment of any teacher and/or the inter-
pretation, meaning, or application of any of the terms of this agreement,

2) An *'aggrieved person’' is the person, group, or the Waldwick Education
Association making the claim.

3) A “party in interest” is the individual, group, or Waldwick Education
Association making the claim and any person required to take action or
against whom action might be taken to adjust the claim.

Purpose:

1) The purpose of this procedure is to resolve at the lowest possible level
problems which may arise from time to time affecting the terms and
conditions of employment of teachers., Both parties agree that these
proceedings shall be kept as informal and confidential as may be appro-
priate at any level of the procedure.

2) Nothing herein contained shall be construed as limiting the right of any
teacher having a grievance to discuss the matter informally with his
administrator and having the grievance adjusted without the intervention
of the Association, provided the adjustment is not inconsistent with the
terms of this agreement and provided that the negotiating representative
has been given the opportunity to be present at the time of such adjustment.

Procedure:

1) Since it is important that grievances be processed as soon as possible,
the number of days specified for action at each level should be considered
as the maximum and every effort should be made to expedite the process.
Time limits, however, may be extended by mutual agreement.

2) When a grievance is filed at such a time that it cannot be processed
through all the steps in this procedure, before the end of the school
year, the time limits set forth herein shall be reduced as necessary
and every effort made to resolve the complaint before the end of the
school year or as soon thereafter as is practicable.

3) A teacher with a grievance shall first discuss it with his immediate
superior, either individually or accompanied by the Association's
designated respresentative, to try to solve the matter informally.



Level One:

4) If this fails, the teacher shall in writing specify the points of his grievance
and the adjustment expected. Cepies of this statement shall be given
to the Principal and to the chairman of the Professional Rights and Respon-
sibilities Committee. A decision shall be rendered by the Principal
within five school days of receipt of the grievance.

Level Two:

5) If the aggrieved person is not satisfied with the decision at Level One
or if no decision has been reached within five schocl days of presenta-
tion of the grievance, he may request the P.R. & R. Committee to refer
the matter to the Superintendent within ten school days of the original
written presentation.

Level Three:

6) If the aggrieved person is not satisfied with the disposition of the ease
at Level Two or if no decision was rendered within ten days after it
was submitted to the Superintendent, he may within five days request
the P.R. & R. Committee, in writing, to submit his case to the Board
of Education. The grievance shall be submitted to the Board of Educa-
tion by filing a written statement with the Secretary of the Board of

Education.
Level Four:
7) If no satisfactory decision has been reached within ten (10) days after

submission to the Board, the aggrieved person or the P.R. & R.
Committee may request in writing that the grievance be submitted to 2
Board of Review. This Board of Review shall be composed of two
members named by the Board of Education, two members named by
the Waldwick Education Association and a fifth member selected by
these four members. The fifth member shall act as chairman. The
Board of Review shall be members selected from various levels of the
educational field and its affiliated areas. The Board of Review shall
make a recommendation for settlement within (15) school days after
the selection of the chairman.

Level Five:
8) If the Board of Review fails to make 2 recommendation acceptable to

either the Board of Education or the Waldwick Education As sociation,
the matter may be referred to the Commissioner of Education.



Miscellaneous:

If, in the judgment of the P.R. & R. Committee or the W. E. A.
president, a grievance affects a group or class of teachers beyond
one school the P. R. & R. Committee may submit such grievance

in writing to the Superintendent and the processing of such grievance
shall be commenced at Level Two. The P.R. & R. Committee may
process such a grievance through all levels of the grievance proce-
dure even though the aggrieved person does not wish to do so.

Decisions rendered at Level One which are unsatisfactory to the
aggrieved person and 2ll decisions rendered at Levels Two and
Three of the grievance procedure shall be in writing and shall be
transmitted promptly to all parties in interest and to the Chairman
of the P. R. & R. Committee.

All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance
file and shall not be kept in the personnel file of any of the par-
ticipants.

Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary docu-
ments shall be prepared jointly by the Superintendent and the Asso-
ciation and given appropriate distribution so as to facilitate opera-
tion of the grievance procedure.

All meetings and hearings under this procedure shall be conducted
in closed session and shall include only such parties in interest

and their designated or selected representatives heretofore referred
to in this ARTICLE.

The following matters shall not be the basis of any grievance filed
under the procedure outlined in this article:

a. The termination of services of or failure to re-employ
any non-tenure teacher.

b. Any claim or complaint for which there is another
remedial procedure or form established by law or by
regulation having the force of law, including any matter
subject to the procedures specified in the Teacher's Tenure
Act.

If 2 teacher does not file a grievance in writing with the principal

or other designated board representative within twelve school

days after the occurrence, then the grievance shall be considered

as waived. If administration or Board of Education does not

process a step within agreed time limits, the grievance automatically
moves to the next level, If the Waldwick Education Association
doesn't act within agreed time limits, further action on the grievance
is waived. ”



ARTICLE 1V

TEACHING LOAD, NON-TEACHING DUTIES,
AND WORKING CONDITIONS

Teaching Hours

1.

No teacher shall be required to be present more than 15 minut¢s
before the official opening of a school or to remain more than ene
class period after official pupil dismissal.

One class period for the 1969-70 school year shall be as follows:

Secondary school - Grades 8 - 12 - 45 minutes
Middle school - Grades 5 - 7 - 40 minutes
Elementary school - Grades K- 4 - 30 minutes

Where it is necessary to vary these times to supervise pupils,
the principal may consult with an individual staff member to
report earlier or remain later with the entire time not to exceed
the stated limits above.

Guidance counselors may not be required to exceed daily working
hours of teachers. They shall remain beyond the close of the
sehool year to care for all duties specified by administration
between the close of the school year and June 30.

Librarians shall not be required to work beyond the close of the
school year without additional compensation. High and middle
school librarians shall be required to keep libraries open one
hour beyond the close of the pupils’ official day.

Extra curricular activities including clubs, intramural sports,
and other secondary school activities which are conducted within
the above defined teaching day will be performed without extra
ecompensation. These also include student council, safety patrols,
and intramural sports at middle and elementary school levels.

Each secondary school teacher shall have a duty free lunch
period equivalent to that of the pupils.

After School and Evening Meetings

1,

Exgept in #xeee of emergency teachers shall not be required to
attend an average of more than one after school meeting per week;
such meetings shall not exceed one hour in length, and they shall
cemmence not later than 15 minutes after dismissal of pupils.
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If it is necessary to begin a meeting /inclvling teachers from two
or more schools with different dismissal times) later than 15
minutes after pupil dismissal, no teacher may be required to
remain 1 hour and 15 minutes later than dismissal of pupils of
his school.

No teacher shall be required to be in attendance at more than three
meetings or activities at times beyond the teacher specified day.
Attendance shall be limited to the school or schools to which the
teacher is assigned.

C. Teaching Load

}».

No secondary school teacher shall be required to teach more than
five classes and perform one e:xra duty such as lunch or study
hall assignment.

If it is necessary to assign teachers to six classes the following
procedure shall be adhered to:

Administration may assign 5% of the total high school
teaching staff to six classes rather than five classes and

a duty period. Members of music, fine and industrial arts,
home economics, and physical education departments shall
continue to be assigned to six classes or its equivalent.

Teachers concerned will always be consulted in this matter,
and, whenever possible, teking into consideration the best
interest of the pupils, those teachers who volunteer would
be assigned a sixth class for a period of one year.

The following steps shall be taken:

1. When need for a sixth class assignment occurs,
Administration will inform the President of the W. E. A,

2. The Principal will discuss the matter with the
Department Chairman.

3. An agreement for one year will be signed between the
teacher and the Principal, and it will accompany the

contract or salary agreemen®.

Each secondary and middle school teacher shall have 2 home-
room or equivalent assignment.

No teacher shall be required to serve on more than one current
minor committee.
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D'

Non-teaching Duties and Working Conditions

1.

No elementary or middle school teacher shall be required to
supervise pupils in lunchrooms or on playgrounds during the
noon closing period. The Board of Education shall employ
aides for this supervision.

No teacher shall be required to collect money except for
educational purposes. The Board of Education shall employ
aides for this purpose. '

No teacher shall be required to either keep or check pupil
attendance registers. The Board of Education shall arrange
for keeping and checking of attendance registers through other
means.

The Board of Education shall provide an aide for two hours

per week in each middle and elementary school to assist
teachers in duplicating educational materials.
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ARTICLE V

PROMOTIONS

This policy on promotions shall apply to administrative and supervisory positions
which are within the negotiations unit and which shall pay a salary differential.
These include department chairmen, director of guidance, and director of ath-
letics.

In the best interests of pupils the responsibility of the superintendent of schools

is to recommend, and the Board of Education to appoint, the best qualified

person to fill any professional vacaucy in the staff. In filling promotional
vacancies the Board of Education shall consider the professional qualifications,
background, attainments and other relevant factors of all applicants within

the school district as well as applicants from outside the school district. The
parties recognize, however, that the filling of vacancies at the supervisory

level is a responsibility of the Board and its decicion with respect to such matters
will be final.

In recruiting and appointing applicants for a promotional vacancy the following
regulations will be followed by the Board of Education:

1. During the school calendar year a notice shall be posted in
each school office and ane mailed to president of the asso-
ciation for 10 calendar days before final date when applica-
tions must be submitted. The Superintendent may also notify
other sources of the vacancy. Teachers who wish to apply
shall submit a letter of application within the time limit
specified in the notice, through the building principal, and the
superintendent shall acknowledge in writing to the candidate
receipt of every application.

2. During the summer vacation period teachers who have
indicated in writing to the superintendent, through the
building principal, their interest in promotional positions
for which they desire to apply shall be notified in writing if
such a position becomes vacant. Notice of the vacancy shall
be sent as far in advance as practizable and the position shall
not be filled until the closing date for filing applications. No-
tice of the vacancy shall also be mailed to the summer address
of the president of the Waldwick Education Association.
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Notices of vacancies shall include qualifications for the
position, its duties, and rate of compensation. Changes in
qualifications shall be made after notice is filed, only if

it is found that it is necessary in order to receive applications,
The Association president will be notified in writing when the
change is made.

All properly submitted applications shall be considered
before the position is filled. As part of this consideration
all personnel employed in Waldwick will be interviewed as
well as those best qualified applicants who work outside the
district.

Appointments shall be made as soon as possible following
the closing date of submission of applications. Each appli-
cant will be notified in writing of the successful candidate,
Announcement shall also be posted in each school office.

A copy shall also be mailed to the president of the Associa=-
tion.

Whenever any position to be filled requires specific certifi-
cation, no person shall be appointed to said position who
does not hold such a certificate at the time of commencement
of employment in said position.
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ARTICLE VI

SICK LEAVE

All persons holding any office, position or employment in all school
districts, regional school districts or county vocational schools of

the State who are steadily employed by the Board of Education or who
are protected in their office, position or employment under the provi-
sions of the state law shall be allowed sick leave with full pay for a
minimum of 10 school days in any school year for those with ten month
contracts; those with twelve month contracts shall be allowed 12 school
sick days yearly. If any person requires less than the specified number
of days of sick leave, all days not utilized shall be accumulative,

Physician's Certificate

In case of sick leave claimed, a Board of Education may require 2
physician's certificate to be filed with the Secretary of the Board of
Education.

Sick Leave defined

Sick leave is hereby defined to mean the absence from his or her post
of duty, of any such person because of personal disability due to ill-
ness or injury, or because he or she has been excluded from school by
the sehool district's medical authorities on account of a contagious
disease or of being quarantined for such a disease in his or her
jimmediate househeld.

Excessive Absence; Salary; Day's Sal ar); defined

When absence, under the circumstances described in Section 3 of
this act, exceeds the annual leave and the accumulated leave, the
Board of Education may pay any teacher each day's salary less the
pay of a substitute for such length of time as may be determined by
the Board of Education in each individual case. A day's salary is
defined as 1/200 of the annual salary.

Leave of Absence for Temporary Illness (A Catastrophe)

A ecatastrophe shall be deemed to exist when both of the following
conditions are met:

2. When a continuous illness exceeds twenty school days.

b. When the accumulated sick leave has expired.
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c. When both of these conditions exist simultaneously, the
Board of Iducation shall pay to the sick employee his con-
tracted salary less the salary of the substitute for a period
of time not to exceed the total number of days of accumulated
sick leave accredited to the sick employee at the beginning
of the continuous illness.

d. The catastrophe day shall commence on the 2lst day of the
illness or at the expiration of the accumulated sick leave,
whichever event occurs later.

Salary In Cases of Absence Not Constituting 3ick Leave =~

Nothing contained herein shall affect the right of the Board of
ZTducation to fix either by rule or by individual consideration
the payment of salary in cases of absence not constituting sick
leave or grantiny sick leave over and above the minimum sick leave
as defined in this act.

Computation of Salary Deductions -

Any deductions for leaves of absence without pay shall be made
on the following basis:

a. Ten months' employees - one two-hundredth (1/200) of the
annual salary.

b. Twelve months' employees - one two-hundred-fortieth (1/240)
of the annual salary.

Transfer of Sick Leave Credit -

In accordance with ?.L. 34, 1961, a teacher newly hired who has
been employed immediately prior to such hiring by any other
school district or districts in Bergen County shall be credited
in the Waldwick School district with sick leave accumulated in
such other district or districts. (This amendment shall be
effective September 12, 1961).
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ARTICLE VII
TEMPORARY LEAVEZS OF ABSENCE
This policy shall cover brief absences not chargeable to sick leave
or for professional reasons directly beneficial to the school system.
The provisions for leave at full pay stated below shall be for each
school year, and no unused days shall be accumulative for use in
another year.
1. Death in the Immediate Family -
An allowance of up to five days' leave shall be granted. Immediate
family shall be considered: father, mother, father~in-law, mother-
in-law, spouse, child, brother, sister, or any member of the
immediate household.
2. Serious Illness in the Immediate Family -

An allowance of up to three days' leave shall be zZranted.
(Immediate family same as (1) abowve).

3. Death of Other Relative or Close Friend -
An allowance of one day's leave shall be granted.
L. Other Emergencies of Personal Nature -
An allowance of up to 3 days' leave with prior approval by the
Superintendent or business administrator for any of the following
reasons:
a, Recognition of a religious holiday.
b. Court subpoena.
c. Marriage of employee or marriage in his immediate family,

d. Personal business which cannot be handled outside of school
hours.

e. Any other emergency or urgent reason not included in (a) to
(e) above if approved by the Superintendent (or Board of
Education),
5. Jury Duty -
Teachers who are required to serve on jury duty will have de-

ducted from their salary the amount of money which they have been
paid for this service.
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6. Professional -~

An allowance of up to two days with prior approval by the Superin-
tendent or business administrator.

For the protection of the employee and for proper payroll accounting

and audit, every absence for a full day or more must be accounted for
in writing and reported to the Superintendent.
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ARTICLE VIII

EXTENDED LEAVES OF ABSENCE

Military Leave

Military leave without pay shall be granted to any teacher whe
is inducted or enlists in any branch of the armed forces of the
United States for the period of said induction or initial enlist-
ment.

Maternity Leave

A teacher shall notify the superintendent of her pregnancy

as soon as it is medically confirmed. Said teacher may
request a maternity leave without pay and said leave shall

be granted. The leave shall become effective five {5) months
prior to the anticipated date of birth of the child and shall
terminate twelve (12) months after the birth of the child.

Upon recommendation of the superintendent and approval
of the Board of Education a teacher may either elect to
return to her position at an earlier date or she may leave
at a later date than provided herewith.
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ARTICLE IX

EDUCATIONAL IMPROVEMENT

Meetings will be held between the Waldwick Board of Education and
the Waldwick Education Association. The purpose of these meetings
shall be to discuss educational programs. Complaints and adminis-
trative matters will not be considered; they shall be discussed with
administrators, and if necessary, handled within the grievance
process.

Meetings will be scheduled at times other than budget preparatien
and negotiations periods. The Superintendent shall call such meet-
ings upon request of the Board of Education or W. E. A. The re-~
quest shall be in writing and shall state matters to be discussed.
The Superintendent will arrange for a mutually agreeable time,

and the President of the Board of Education will act as chairman,

The Board and W. E. A. will each decide the number and shall
designate the individuals including administration who shall
attend a meeting representing its organization.

Reports of the meetings will be distributed to 21l staff members,

Such meetings do not preclude teachers from discussing educa-~
tional program with Principals and Superintendent.
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ARTICLE X
INSURANCE PROTECTION
The Board shall provide the health-care insurance protection including

Blue Cross, Blue Shield, Rider J, and Major Medical. The Board shall
pay the full premium for each teacher and in cases where appropriate for

100% family-plan insurance coverage.
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ARTICLE X

gy}

ROFESSIONAL ADVANCEMENT

The Board of Education agrees to implement the following beginning
July 1, 196S:

1.

The Board of Education will reimburse the cost of tuition, in-
cluding enrollment and laboratory fee, to teachers who volun-
tarily engage in and satisfactorily complete educational courses
beneficial to the school system., Other expenses such as grad-
uation costs, thesis binding, yearbooks, parking fees, trans-
portation are not to be reimbursed. The maximum refund is $150
within a school district fiscal year (July 1 - June 30).

a. Selected courses, or degree programs, must relate to a
teacher's present position or to a reasonably predictable
future assignment which may be requested of a teacher by
the Board of Education.

b. To be eligible for reimbursement a teacher will be required
to obtain approval in writing prior to the start of a course
from the Superintendent of Schools.

c. Reimbursement will be made after satisfactory proof of com-
pletion of the course is furnished by the teacher to the
Board of Education. Payment will be then made within thirty
(30) days of this notice.

d., Total amount of funds shall be limited by the Board of Educa-
tion to $10,000 in implementing paragraph 1 of this policy.

The Board of Zducation will pay the full cost of tuition and
other instructional expenses incurred in connection with any
courses, workshops, seminars, conferences, or in service train-
ing sessions which a teacher is required or requested by the
administration to take. Such requirements or requests should
be made of a teacher by April lst of the preceding school year.
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ARTICLE XII

SALARY DEDUCTIONS

The Board agrees to deduct from the salaries of its teachers
dues for the Waldwick Education Association, the Bergen County
Education Association, the New Jersey Education Association

or the National Education Association, or any one or any combin-
ation of such Associations as said teachers individually and
voluntarily authorize the Beard to deduct. Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967
(NJSA 52:14-15. 9e) and under rules established by the State
Department of Education. Said menies fogether with records of
any corrections shall be transmitted to the treasurer of the
Waldwick Education Association by the 15th of each month follow-
ing the monthly pay period in which deductions were made. The
Association treasurer shall dicburse such monies to the appro-
priate association or associations. Teacher authorization shall
be in writing on prepared forms.

The Board agrees to purchase for its employees annunities in
accordance with provisions of RS 18A:66-127 et seq.



ARTICLE X1II

SALARY SCHEDULES AND CONDITIONS

The Salary guides and salary conditions on the following pages
as Schedules A, B, C, and D are made a part hereof this agree-
ment, and they shall apply to all members of the recognized unit,
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BASE $6900. 00

SCHEDULE A

1969-1970 TEACHERS'

SALARY GUIDE

Stepl 4.5% Non 5% B. A. 5% | BA+15 | 5.5%| M.A. | 5.5%| MA+15 | 6% MA+30
Degree L
1]..900 | 6210.00 {1.00| 6900.00 | 1.05| 7245.00 |1.100| 7590.00{ 1.150| 7935.00| 1.2Q| 8280.00 | |
21 .945 | 6520.50{1.05| 7245.00|1.10| 7590.00 |1.155| 7969.50| 1.205| 8314.50| 1.26 | 8694.00
“3] .990 | 6831.00 | 1.10{ 7590.00 | 1.15] 7935.00 | '§349.00| 1.260| 8694.00| 1.32| 9108.00| |
T4 1035 | 7141807 1015 7935.00 [1.20] 8280.00] 1.264 8728.50| 1.315( 9073.50| 1.38  9522.00
511.08 | 7452.00 | 1.20] 828 1.25| 8625.00 | 1.320] 9108.00| 1.370| 9453.00| 1.44] 9936.00 |
(3]
611,125 | 7762.50 | 1.25] ~8625.00 T71.30] 78970.00 | 1.374] “9487.50( 1.425] "9832.50] 1.50| 10350.00 | * |
7,1.170 | 8073.00 | 1.30| 8970.00 | 1.35] 9215.00 | 1.430] 9867.00| 1.480| 10212.00| 1.56| 10764. 00
mmw.muw 383,50 | 1.35] 9315.00 | 1.40] 9660.00 | 1.485 10246.50| 1.535] 10591.50] 1.62| 11178.00
;‘;Jq_k. 18894007 17A0] T 9660.00 [ 1.45] 10005.00 [ 1.540[ 10626.00] 1.590] 10971.00| 1.48] 11592.00 |
10! 1.305 | 9004.50 | 1.45| 10005.00 | 1.50| 10350.00 | 1.595| 11€05.50| 1.645| 11350.50| 1.74] 12006.00
11]1.350| 9315.00 | 1.50| 10350.00 | 1.55| 10695.00 | 1.650| 11385.00| 1.700| 11730.00| 1.80| 12420.00
12]1.395 | 9625. uoztu Wmsguwm@m,Mmsgwwmmeiyuo»c.oc 1.705| 11764.50| 1.755| 12109.50| 1.86| 12834.00
LT el !
1311.440 | 9936.00 [ 1.60| 11040.00 | 1.65| 11385.00 |1.760| 12144.00| 1.810 | 12489.00 | 1.92| 13248. 00
14 [1.485 |10246.50 | 1.65| 11385.00 | 1.70| 11730.00 |1.815| 12523.50 | 1.865 | 12868.50 | 1. 98| 13662. 00
© 15[1.530 {10557.00 |1.70| 11730.00 [1.75 | 12075.00 |1.870|12903.00 | 1.920 | 13248.00 | 2. 04 | 14076. 00
1




SCHEDULE B

1969/70 EXTRA CURRICULAR SAIARIZS

Assignment of Advisors

Dramatics
School Paper
Yearbook
Band
Cheerleaders
Majorettes

Middle School Band

Student Countil Association

FPreshman Class
Sophomore Class
Junior Class

Senior Class

First Year

Second Year

200,00
200.00
200,00
400,00
200.00
200,00

200.00

24—

300.00
300,00
300.00
500.00
300.00
300.00
250.00

Flat Amounts

200,00
125,00
150,00
250.00

300,00

Third Year

100, 00
400, 00
400, 00
600, 00
100, 00
100,00
300,00



SCHEDULZ C

1969/70 ATHLETIC COACHING SATARIES

First Year Second Year Third Year

‘~hletic Director 800.00 900.00 1,000.00

FALL SPORTS

Fead Football Coach 500.00 300,00 1,000.00
Asst. Football Coach 450, 00 525,00 600.00
J. V. Football Coach 400.00 475.00 550.00
Frosh Football Coach 350.00 L00. 00 L50.00
Frosh Asst. Football Coach 350,00 L00.00 450,00
I'ead Soccer Coach 150,00 550.00 ° 650.00
Asst. Soccer Coach 375.00 425,00 475,00
Head Cross Country Coach 325.00 L25,00 525.00
Boys Fall Sports ($5.00 per session to a maximum of $300 annually)
Girls Fall Sports $300 annually

WINTER SPORTS

Tead Basketball Coach 650.00 750,00 850.00
J.V. Basketball Coach 425,00 L75.00 525.00
Frosh Basketball Coach 375.00 425,00 L4L75.00
"~ad Wrestling Coach 600.00 700.00 800.00
Asst. Wrestling Coach L00.00 450.00 500,00
Fead Indoor Track Coach 325.00 L25,00 525.00
Boys Winter Sports ($5.00 per cession to a maximum of $300 annually)
Girls Winter Sports $300 annually

SPRING SPORTS

Hzad RBaseball Coach 600.00 700.00 800.00
Asat. Baseball Coach 400.00 450,00 500.00
Head Track Coach 500, 00 700,00 800.00
Asst. Track Coach 400.00 450,00 500.00
“wcch Track Coach 325.00 375.00 425,00
Arys Spring Sports ($5.00 per seesion to a maximum of $300 annually)
Girls Spring Sports $300 annually
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SCHEDULE .D

SALARY CONDITIOHNS

All staff members shall be placed on proper step on guide as of
1969~70 according to their training and experience,

Teachers who do satisfactory work will be recommended to the
Board of Education by the Superintendent for a salary increment
in accordance with the approved teachers' salary guide, This
recommendation must be acted upon by the Board of Educatien,

Full credit may be given for comparable teaching and work experience
to teachers approved for appointment by the Board of Education in
the Waldwick Public Schools. A maximum of four years experience
will be given for active military service.

In determining the salary to be offered a teacher emtering the
Waldwick Public Schools, the Board of Education will allow one
step on the salary schedule for each year or fraction thereof

in excess of six months of satisfactory military service. To
qualify for this increment, a teacher must present a certifi-
cation of satisfactory service or honorable discharge. This will
not exceed the raximum amount for four increment steps.

One step on the teachers' salary zuide may be given for each
four years of busimess experience if judged by the Board of
Education to be of value in the teacher's assignment.

Teachers who have taught in the Waldwick Public Schools con-
tinuously for twenty years will be granted a $300 longevity in-
crement above their maximum s#tary on the teachers' salary guide
which will be paid each year for the ensuing three years; a secend
additional increment of $300 will be paid for the 24th, 25th, and
26th year; and a third additional increment of $300 will be paid
for the 27th , 28th and 29th year.

Nurses who hold both R.N. and B.S. degrees will be pleaced on

the teachers' salary guide on the bachelors level. Nurses who
hold only the R.N. degree will be placed on the teachers' salary
guide at the non~degree level.

Bedside and supplemental instruction of pupils will be paid at
the hourly rate of $7.00.
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10.

11.

Department Chairmen will be paid salaries in addition to their teacher's

salary according to the following schedule:

Number of 1969-70 1970-71 . 1971-72
teachers Year Year Year
supervised

1 -4 $600 $700 $800
5-9 650 750 850
10 or more 760 800 900

Elementary school curriculum coordinator will be paid $600
for the 1969-70 school year.

The psychologist will be paid a salary in accordance with training
and experience on teachers' salary guide plus an additional increment
of 13% of the base salary for a teacher with 2 B. S. degree and no
previous teaching experience.

The director of guidance will receive a salary determined by his
proper step on the salary guide plus $600 for department chairman-
ship. At option of Board of Education extra services required beyond
ten month contract will be compensated at a pro-rated share of the
basic ten month contractual salary.

Job descriptions for the following positions which receive extra pay
are to be prepared by September 1969:

Psychologist

Director of Guidance

Director of Athletics

Department Chairman

Elementary School Curriculum Coordinator
Athletic Coaches

Extra Cuvricular Positions as follows:

oHEEDOWp

Class Advisors, High School Student Council Advisor,
Majorette Advisor, High School and Middle School
Band Director, Newspaper Advisor, Yearbook Advisor,
Dramatics Advisor

Athletic coaching salary credit for previous experience in 2 sport
shall be given when appointing a teacher to-a coaching position.
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DURATION

ARTICLE XIV

OF A

GEZEMENT

This agreement shall be effective as of July 1, 1969, and shall
contlnue in effect until June 30, 1970. This Avreement shall net

be extended orally, and it is expressly understood that it shall
expire on the date indicated.

In witness whereof the pactles hereto have caused this Agreement
to be signed by their respective presidents, and attested to by
their respective secretaries.

WALDWICK EDUCATION ASSOCIATION

By
President
By
Secretary
Dated this day =f

VAIDWICK BOARD OF EDUCATION

By

President

By

Secretary

, 1969
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